
The Internal Quality Assurance Cell (IQAC) plays a pivotal role in enhancing and sustaining 
the quality of education in higher education institutions. Below is a tentative activity chart 
for the Academic Session 2025-26, structured around the seven criteria outlined by the 
National Assessment and Accreditation Council (NAAC) 

 

**1. Curricular Aspects** 

 

- **July - August 2025**: Conduct a feedback session with stakeholders, including 
students, alumni, and employers, to gather insights on extra-curricular effectiveness. 

 

**2. Teaching-Learning and Evaluation** 

 

- **September 2025**: Conduct an Orientation Program for the newly admitted students. 

 

**3. Research, Innovations, and Extension** 

 

 

- **November 2025**: Launch community outreach programs in collaboration with local 
NSS and NCC to address societal issues. 

 

**4. Infrastructure and Learning Resources** 

 

- **January 2026**: Upgrade library resources by adding the latest books, journals, and e-
resources relevant to the courses offered. 

 

- **February 2026**: Conduct a workshop on Research Methodology which forms an  
important paper in almost all disciplines. 

 



**5. Student Support and Progression** 

 

- **March 2026**: Organize career counseling sessions and campus placement drives in 
partnership with Career and Placement Cell. 

 

- **April 2026**: Conduct workshops on soft skills, communication, and personality 
development to prepare students for the job market. 

 

**6. Governance, Leadership, and Management** 

 

- **May 2026**: Arrange training programs for administrative staff to improve efficiency and 
service quality. 

 

- **Review and update institutional policies to ensure transparency and accountability in 
governance. 

 

**7. Institutional Values and Best Practices** 

 

- **June 2026 

: 

Organize a health camp for students/ faculty members/ fourth class employees of college. 

 

*Document and share best practices adopted by the institution to foster a culture of 
continuous improvement. 


